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Organization for Security and Co-operation in Europe 

T h e  S e c r e t a r i a t

Department of Human Resources Vienna, 06 August 2024 

To: All OSCE Delegations in Vienna 

SUBJECT: EXTENSION OF DEADLINE DATE FOR THE REQUISITION IN THE 

OSCE OFFICE FOR DEMOCRATIC INSTITUTIONS AND HUMAN 

RIGHTS 

A requisition was distributed on 14 February 2024. The following requisition still exists: 

Hate Crime Officer        1 position 

Upon request of the OSCE Office for Democratic Institutions and Human Rights, the deadline 

for applications will be extended until 01 October 2024.  

Delegations should identify qualified candidates and submit the OSCE Application Forms to 

the Talent Acquisition Unit/Department of Human Resources, in the Secretariat.  

The requisition can also be found on the OSCE website (https://vacancies.osce.org/). 

Please note that all costs in relation to assignments at the Secretariat and in the Institutions must 

be borne by their authorities. In addition, Board and Lodging Allowance (BLA) is not payable 

for seconded positions in the Secretariat and Institutions. 

SEC.VN/227/24 
7 August 2024

ENGLISH only

https://vacancies.osce.org/


Hate Crime Officer (S) (ODI000128)

Primary Location
Office for Democratic Institutions and Human Rights (ODIHR), Warsaw

Job Information

Profile

Employee Status
Fixed Term

Job Type
Seconded

Schedule
Full-time

Education Level
Bachelor's Degree (First-level university degree or equivalent)

Compensation

Contract Type
International Secondment

Appointment Type
SM.S.I|Fixed-term

Grade
S - INS.S

Contract Duration
12 months

Currency
Euro (EUR)

Job Description

Background:
This position is open for secondment only and participating States are kindly reminded that all costs in relation to assignment at
OSCE/ODIHR must be borne by their authorities.

Candidates should, prior to applying, verify with their respective nominating authority to which extent financial remuneration and/or
benefit packages will be offered. Seconded staff members in the OSCE Secretariat and Institutions are not entitled to a Board and
Lodging Allowance payable by the Organization.

The OSCE has a comprehensive approach to security that encompasses politico-military, economic and environmental, and human
aspects. It therefore addresses a wide range of security-related concerns, including arms control, confidence- and security-building
measures, human rights, combating human trafficking, national minorities, democratization, policing strategies, counter-terrorism
and economic and environmental activities. All 57 participating States enjoy equal status, and decisionsare taken by consensus on
a politically, but not legally binding basis.

The Office for Democratic Institutions and Human Rights (ODIHR) is the principal institution of the OSCE responsible for the human
dimension. ODIHR is active throughout the OSCE area in the fields of election observation, democratic development, human rights,
tolerance and non-discrimination, and the rule of law. ODIHR's assistance projects and other activities are implemented in
participating States in accordance with ODIHR's mandate.

Under the 2003-2009 OSCE Ministerial Council Decisions on Tolerance and Non-Discrimination, the ODIHR was given the task to:
a) Serve as a collection point for information and statistics on hate crimes collected from OSCE participating States,civil society,
and intergovernmental organizations and to report regularly on this information;
b) Closely follow racist, xenophobic, anti-Semitic and other incidents, including also against Muslims, in the OSCE area and to
collect and disseminate information on best practices for preventing and responding to such incidents.
c) Assist participating States, upon their request, in developing appropriate methodologies and capacities for collecting, maintaining
and reporting reliable information and statistics about hate crimes and violent manifestations of intolerance and discrimination, with
a view to helping them to collect comparable data and statistics.
d) Further strengthen its assistance programmes, in order to assist participating States, upon their request, in implementing their
commitments on hate crimes;



e) Strengthen its early warning function to identify, report and raise awareness on hate-motivated incidents and trends and to
provide recommendations and assistance to participating States, upon their request, in areas where more adequate responses are
needed.

This position is one of the two posts (a contracted and a seconded) that have similar descriptions. The post holders will cover
different parts of the OSCE region and different areas related to hate crimes following a division established by the management of
the Department. The Hate Crimes Officers will be expected to exchange information and plan on a regular basis and collaborate
closely and will be able to replace each other in case of absence.

Acknowledging the fact that the hate crime report constitutes the backbone of ODIHR's activities in preventing and responding to
hate crimes, the post holder has a strategic position in the Tolerance and Non-Discrimination Department (TND).

For more detailed information on the structure and work of the OSCE Office for Democratic Institutions and Human Rights, please
see: http://www.osce.org/odihr

Tasks and responsibilities:
Under the supervision of the Deputy Head of the Tolerance and non-Discrimination Department, the incumbent is responsible for
the implementation of core tasking given to ODIHR in the area of hate crime. With a view to preparing the annual ODIHR report
onhate crime (Hate Crime Report), the incumbent is the main focal point for participating States, OSCE Field Operations, civil
society and intergovernmental organizations. The incumbent analyses submissions, liaises with external experts and ODIHR staff
during the drafting process and ensures that the report reflects submissions from participating States and other contributors.

Based on findings and recommendations of ODIHR's Hate Crime Report, the incumbent proposes activities to assist participating
States. The Hate Crime Officer also delivers trainings for government officials, Field Operations staff and inter-governmental
organizations on hate crimes. The incumbent is also responsible for co-operation and co-ordination with the 57 National Points of
Contact on Hate Crime (NPCs) in OSCE participating States.

In particular, the incumbent will be responsible for:

1. Providing legislative and policy assistance to states in the area of hate crime; monitoring and analyzing hate crimes throughout
the OSCE region; developing and implementing capacity building and programmatic activities the area of hate crime, in particular
for police, prosecutors and judges;
2. Leading, together with the other Hate Crime Officer, the preparation of ODIHR's annual Hate Crime Report and ensuring it
successful launch;
3. Informing and advising TND strategy on hate crime, including through proposing new areas of work; proposing and assisting with
the development of publications and toolkits on hate crimes;
4. Ensuring optimal co-ordination with relevant actors and contributing to international policy, guidance and tools on hate crime;
representing ODIHR in expert discussions, conferences, working groups, and meetings on hate crimes
5. Performing other related duties as assigned.

Education and Experience:
- First-level university degree in international relations, political science, social sciences, law or other disciplines related to human
rights;
- A minimum of six years of progressively responsible experience at an international level in the human rights field;
- Understanding of hate crime issues;
- Practical experience in monitoring and reporting on hate-motivated incidents as well as familiarity of methodologies for hate crime
data/statistics collection;
- Excellent drafting skills;
- Excellent knowledge of UN, Council of Europe, EU and OSCE human rights standards;
- Experience in project design, implementation, monitoring and evaluation;
- Training experience is essential;
- Ability to work under pressure and meet deadlines; initiative and sound judgement, strong analytical and organisational skills
- Field experience or experience with international organisation is desirable;
- Computer literacy with practical experience in Microsoft applications;
- Excellent knowledge of English with good drafting skills is essential; knowledge of another OSCE language is desirable;
- Demonstrated gender awareness and sensitivity, and an ability to integrate a gender perspective into tasks and activities;
- Ability to work in a team and to establish and maintain effective working relationships with people of different nationalities,
religions and cultural backgrounds.

If you wish to apply for this position, please use the OSCE's online application link found under https://vacancies.osce.org/. If your
participating State does not provide the option to apply online for seconded positions, you are kindly requested to submit your
offline application form available at https://jobs.osce.org/resources/document/offline-application-form to the respective OSCE
delegation whose address can be found at https://www.osce.org/contacts/delegations.

The OSCE retains the discretion to re-advertise/re-post the vacancy, to cancel the recruitment, to offer an appointment with a
modified job description or for a different duration.



Only those candidates who are selected to participate in the subsequent stages of recruitment will be contacted.

Please note that vacancies in the OSCE are open for competition only amongst nationals of participating States, please see https:
//www.osce.org/participating-states.

The OSCE is committed to diversity and inclusion within its workforce, and encourages the nomination of qualified female and male
candidates from all religious, ethnic and social backgrounds.

Candidates should be aware that OSCE officials shall conduct themselves at all times in a manner befitting the status of an
international civil servant. This includes avoiding any action which may adversely reflect on the integrity, independence and
impartiality of their position and function as officials of the OSCE. The OSCE is committed to applying the highest ethical standards
in carrying out its mandate. For more information on the values set out in OSCE Competency Model, please see https://jobs.osce.
org/resources/document/our-competency-model.

Please be aware that the OSCE does not request payment at any stage of the application and review process.

Please apply to your relevant authorities well in advance of the deadline expiration to ensure timely processing of your application.
Delayed nominations will not be considered. The OSCE can only process Secondment applications that have been nominated by
participating States. For queries relating to your application, please refer to the respective delegation as listed here: https://www.
osce.org/contacts/delegations.

Issue Date
14-02-2024

Number of posts
1

Closing Date
01-10-2024

Target Start Date
As soon as possible


