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Dzimumu lidzsvars valdes
un padomes — galvenie
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Fons

DZIMUMU
LIDZTIESIBA

llatspaia Dazadiba
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Stingras kvotas vs. lidzsvara merki

TYYYY

30% sievietes

e

Vismaz 1 sieviete
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EXEL

40% sievietes



ASV vesmas

2025

ASV Augstaka
Harvard and UNC
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tiesa

SFFA .

The [DoJ] will Investigate,
eliminate, and penalize illegal DEI
and DEIA preferences, mandates,
policies, programs, and activities in
the private sector and in
educational institutions that receive
federal funds



Pieeja

Eksamena rezultati Kvalifikacija
Atzimes Zinasanas
Rase Prasmes
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Eiropas Savienibas Tiesa

COBALT

» kandidats piemérotibas, kompetences un profesionala

snieguma zina ir tikpat kvalificets k& otra dzimuma
kandidats, ka

priekSroku nedrikst dot automatiski un Dbez
nosacijumiem, bet to

* var neievérot, ja iemesli, kas Ir specifiski konkrétajam

otra dzimuma kandidatam, liek izskirties par labu Sim
kandidatam, un ka katra kandidata pieteikums tiek
objektivi novértéts, konkréti piemérojot visus atlases
kritérijus atseviskajiem kandidatiem



Fokuss — KA nonakt Iidz lidzsvaram

* Uznémuma iekséja kultlra

* Dzimumu lidztiesibas politika, mérki

 Mentorésana un karjeras attistibas norades sievietem
« Caurskatamiba atlases procesa

» |esaiste
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https://www.weps.org/

1 PRINCIPLE 2 PRINCIPLE 3 PRINCIPLE I PRINCIPLE

Treat all women

High-level and men fairly Education and
corporate at work without Employee health, training for career
leadership discrimination well-being and safety advancement
5 PRINCIPLE 6 PRINCIPLE ; PRINCIPLE

WOMEN'’S
Enterprise EMPOWERMENT
development, Community PRINCIPLES
supply chain and initiatives Measurement
marketing practices and advocacy and reporting
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Kopsavekot

» Kvalifikacija — joprojam galvenais kritérijs
» Dzimumu lidzsvars — abos virzienos: S < V
» Sobrid joprojam mazak parstavétais dzimums — sievietes

- Ja jasadarbojas ar ASV investoriem — parliecinaties, ka uzneémuma
dazadibas politikas atbilst «leveling DEI» (nav «illegal DEI»)
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It's a big deal
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